部分4 - 辯明前進的方法

當前聯合教會的會眾和成員繼續對第10 屆總會所通過的提案；事工、會員資格和性課題- （現在所公認的決議84）表達了不同的反應。在這部分，我們不意欲會眾向總會常委提供任何書面的回應或提出解決的建議- 然而，我們的目的是；寧可給會眾在他們的反思和討論時提供一些資源，他們可以回應和解決一些教會在辨明前進的方法時所會面對的問題。

SECTION 4 – DISCERNING WAYS FORWARD 

At the present time UCA congregations and members are continuing to express diverse responses to the Resolution passed at the 10th Assembly on the topic of Ministry, Membership and Sexuality – now commonly known as Proposal 84.  It is not intended that congregations provide the ASC with written responses or suggested resolutions from this section – rather the purpose is to resource congregations in their reflections and discussions as they respond and work through some of the issues the church faces in discerning ways forward.

有些成員和會眾

· 認為決議還未來到一個支持有同性戀關係的人接受按立的地步。

· 完全的反對這決定並不準備與持有相反觀點的人共處一處。

· 對這決議感到非常愉快，因為它允許我們在彼此不同觀點中一起生活和集中於教會的使命裡。

· 看到其它成員因為這個問題而離開聯合教會，並且恐怕它會帶來進一步的折損。

· 歡迎這決議，因為它導致新成員加入了教會。

· 不同意按立有同性戀關係的人，但準備繼續與這提議共處下去。

· 充份的支持按立有同性戀關係的人，但也準備繼續與這提議共處下去。

· 完全的反對這決定，但設法發現新的方法前進以致他們能在聯合教會的原則內繼續共處下去。

· 目睹了它帶來了關係的勞損，就因為大家對這提議有着不同的反應。

· 對最近宣佈而且有效於下個總會開會的解決方法已經完全缺乏熱心。

· 對討論這問題已經感到非常疲乏，並對失去使命集中力已有恐懼。

· 強烈的希望有一些決議來處理現今的問題，但不曉得最後將會出現怎樣的決議。

There are members and congregations who

· thought the resolution did not go far enough in supporting the ordination of those who are in same gender relationships

· are completely opposed to the decision and are not prepared to live with a diversity of opinion on this issue

· are very happy with the proposal as it stands because it allows us to live together in our diversity and focus on the mission of the church

· have seen other members leave the UCA over this issue and fear further loss

· welcome the resolution as it has led to new members joining the church

· do not agree with the ordination of those in same gender relationships but are prepared to live with the proposal

· fully support the ordination of those in same gender relationships but are prepared to live with the proposal

· are completely opposed to the decision but are trying to find a way forward so they can still live with integrity in the UCA 

· have witnessed a straining of relationships as people respond differently to the proposal

· completely lack enthusiasm for the recently announced process leading to the next Assembly

· are very tired of discussing the issue and fear a loss of missional focus

· have strong desire for some resolution but are unsure what that might be.

當我們尋求去考慮和反思可能的方法前進時, 我們需要明白有些情況會促使交談更加困難。例如:

As we seek to consider and reflect on possible ways forward, we need to recognise that there are situations which make the conversation more difficult. For example: 

1. 一些人的神學信念會引導他們根本地反對按立有同性戀關係的人，並發現他們很難接受對這問題的相反看法。 

1. Some of those whose theological convictions lead them to be fundamentally opposed to the ordination of persons in same gender relationships find it difficult to accept diversity on this issue.

2. 一些人的神學信念則引導他們根本地支持按立有同性戀關係的人，並發現他們很難接受對這問題的相反看法。 
2. Some of those whose theological convictions lead them to be fundamentally supportive of the ordination of persons in same gender relationships find it difficult to accept diversity on this issue.

3. 在任何的一個堂會內，大概都會有不同的看法。所以我們很難知道應該怎樣在這課題上找到一致的看法。因此我們需要非常小心地處理。

3. In any one congregation there will probably be a difference of opinion.  Therefore it is difficult to know how one mind can be reached on this issue.  For this reason people need to act very carefully towards one another.

將這些不同的意見和這些不同的情況放在一起看時，很清楚的我們的教會需要投入時間來辯明前進的方法。有幾個提議被提出-但沒有一個是最理想的。重要的是, 我們需要有一個開放的心來接受這前進方法是更有創造性和創新的提議。

Taking the diversity of opinion and these difficult situations into account it is clear that our Church needs to put time into discerning ways forward. A number of ideas are presented – none of which is ideal. What is important is that we need to be open to creative and innovative ideas about the way forward.

個人反思：在您未對此前進方法的建議和問題有所回應之前，請草草地記下四五件你在研究這質料時最扣您心弦的事, 並且這是你認為會決定現在應該作些甚麼的重要做法。

Personal Reflection: Before you respond to the suggestions and questions about ways forward, jot down four or five things which have struck you as you have studied the material so far, and which you see as important in deciding what should happen now.

前進的方法 

WAYS FORWARD

請閱讀以下的前進方法表，並回答這之後的問題。

Read through the following list of ways forward and answer the questions which follow.

	提議IDEA
	好處PROS
	弊處CONS

	1. 繼續共處於第10屆總會的決定下。

1. Continue to live with the decisions of the 10th Assembly.
	許多人對這決定表示歡迎並看它為聯合教會接受神學上不同觀點的必需。

 Many people were happy with the decision and see it as essential to the Uniting Church accepting a diversity of opinion on theological issues
	許多人對這決定感到不滿並且感覺他們無法就這問題有原則地留在聯合教會內。
Many people are unhappy with the decision and feel they cannot remain with integrity in the UCA over this issue. 

	2. 忽略問題和根本不必去應付它。

2. Ignore the issue and not deal with it at all.
	這樣在會眾之間會有暫時的和平。而教會也有自由去施行它的使命。
There is a veneer of peace in congregations.  The church is freed to get on with mission.
	我們並沒有真正去處理相反的看法。一些人所經歷的創傷和痛苦也不會被處理。

We do not deal with the very real diversity of opinion.  The feelings of hurt and pain being experienced by some are not dealt with.

	3. 充分地參與總會常委所設立的過程。

3. Fully engage in the Assembly process as set out by the ASC.
	對我們教會所面對的主要問題，這樣的參與會產生更多對話的機會。也許這是能幫助我們制定前進方法機會。大家也許在這過程中能學習欣賞他人的看法。

More conversation about key issues facing our Church may help us work out a way forward. 

People may learn to appreciate others points of view.
	大家已經對這些的談論感到厭倦。觀點是不會改變的，所以這些對話毫無用處。這樣的方法太漫長了。理事會和移民種族的會眾覺得他們不能公開地談論這個問題。因為它在我們的使命和傳福音上產生擾亂。

People are sick of talking about it. Opinions will not change so there is little use talking. It will all take too long. Congress and Migrant Ethnic Congregations feel they cannot talk about this issue publicly.  It will distract us from mission and evangelism.

	4. 建立新架構－即非地區性的區會、有聯係的堂會或其它相似的架構。

4. Establish new structures – eg non-geographic presbyteries, congregations in association or other similar structures.
	那些無法與決定共處一處的就能與那些有相同神學和道德立場的人有共識，並且留在聯合教會內 。 
這樣的分組或許能使個堂會對這問題轉移，繼續前進。 
這樣的新架構或許能會幫助教會有效地施行使命和傳福音的工作。

Those unable to live with the decision will be able to align with others who share similar theological and ethical views and remain in the UCA.

Such groupings may enable congregations to move on over this issue.

These new structures may also help the church be more effective in mission and evangelism.
	這建議需要大會作出重大的決定和在聯合教會的政策上作出主要的變動。而且，當某堂會中一些少數的成員與其他的會眾持有不同的看法時，或如果某堂會改變其主意時，困難還是會出現。
這樣分開的架構必然導致持有相反神學看法的人更少有彼此聆聽對方意見的機會。 
還有，我們是否能確保這些有聯係的堂會能繼續參與聯合教會內有互相聯係的理事會生活。

Will require significant decisions by Synods and major change to UCA polity.

Difficult when a minority of members in a congregation think differently to the rest or if a congregation changes its mind.

Separate structures could lead to there being less opportunity for people with differing theological views to listen to each other.

Will need to ensure that associated congregations continue to be involved in the life of the inter-related councils of the Church.

	5. 在大會中與同樣看法的人有非正式的聯係，但彼此鼓勵要留在聯合教會內。
 5. Informal Associations within the Synod where like minded people come together but are encouraged to remain in the UCA 
	就像以上第3的建議一樣，這提供一些架構來支持大家以致他們能留在聯合教會內 。但這種聯係的真正細節還未整理出來。

Like 3 above this gives some structural support to people so they can remain in the UCA. The actual details of such associations have not yet been worked out.
	這樣的組織會會促成拉票的危險性，以致觀點不再是拿來分享而是成為維護的作用。這還是會被人看為，教會還是沒有給一些有相反意見的人在聯合教會內有一席之地 。

Danger of these groups becoming lobby groups where points of view are defended not shared.

May be seen as still not giving those who cannot accept a diversity of views on this issue a place in the UCA.



	6. 應該在第11屆總會裡，立定一個是否對同性戀能成為領袖, 包括有資格被按立的看法，然後將之采納為"聯合教會正式"的立場。

6. At the 11th Assembly one view point is adopted as the “official UCA “ position on people in committed same gender relationships being in leadership roles, including ordained ministry. 
	至少大家能知道聯合教會對這課題的立場是甚麼。

At least people will know where the UCA stands on this issue.
	這將會導致排斥其他持有不同觀點的人。並且也會排斥那些準備與不同看法共處的人。

This would result in the exclusion of all those who hold a view different to that which is adopted, as well as those prepared to live with a diversity of views.

	7. 給那些在良知上覺得不能與教會在第10屆總會所作的決定能共處的人，"有恩典性的離開"教會的機會。 

7. Facilitate “gracious leaving” of those who cannot in all conscience live with the Church’s positions on sexuality as decided at the 10th Assembly
	給那些感覺他們無法與這決定共處的人有所選擇。這對那些離開的人是一種更有效的牧養方法。而那些願意的人則能持續尋找怎樣在相反的觀點中一起共處的答案。

Gives an option to those who feel they cannot live with the decision. A more pastoral approach to leaving.

Those who wish to, can continue working out how to live together within the diversity of views.


	如果那些反對的人就因此離開教會和中斷所有的對話，對聯合教會來說將是一個大損失。

如果這建議用於所有的大會，這將難以執行。

教會在實際上將被劃分開來。我們需要清楚地解決會眾真正「離開」聯合教會是甚麼意思。它實際上比所想象的還要困難。
聯合教會將變得更小，並且大家如果只有一種神學，在切磋上會變得更微弱。

A loss to the UCA if those opposed leave the conversation and the Church.

Difficult to administer across all the Synods

In effect the Church is divided.

Need to work out clearly what it means for congregations to actually “leave” the UCA – more difficult than it looks.

The UCA becomes a smaller church and becomes weaker in its theological debate if people of one viewpoint leave.

	8. 我們雖然還未想到一個完美的做法，但我們可以藉着禱告和分析來達到。

8. A wonderful idea we have not yet thought of that we come to through prayer and discernment.
	我們可以向前進和開始集中於基督在這個破碎世界的使命上。

We can move forward and start concentrating on the mission of Christ to a broken world.
	改變總是非常困難的。

Change is always very difficult.  


問題 
1．當你考慮這8條建議時： 
(i) 你會在這各段中增添正面或負面的看法?
(ii) 你可以在這表上想到其他前進的方法嗎? 
(iii) 以你的看法你會認為哪些（這包括那些你新提出來的建議）是會更多或更少地幫助你表達你怎樣看聯合教會和性與領導的課題嗎? 為什麼是這樣?
(iv) 如果教會將實行你最有效的選擇, 你認為：

i. 它將對你的會眾帶來怎樣的衝擊?
ii. 它對更廣范的教會來說帶來怎樣的衝擊?
Questions

1．As you consider the 8 suggestions:

(v) What ‘pros’ and ‘cons’ would you add to each section?

(vi) Can you think of other ways forward than those suggested in the list?

(vii) In your opinion which option(s) – including any new ones you may suggest – would best help/ least help you express how you see the Uniting Church and the issues of sexuality and leadership?  Why is that?

(viii) If the Church was to actually carry out your most helpful option,

i. What impact would that have on your congregation?

ii. What impact would it have on the wider Church?

2. 你可以做些什麼：

(i) 來幫助教會支持你認為最有效的選擇? 
(ii) 使您的會眾能忠心地在這時間內, 與不同看法的人繼續共處? 

2． What can you do to

(i) Help the Church support your most helpful option?

(ii) Enable your congregation to live faithfully at this time, and deal with different views among members?
3. 區會或大會能為你所采取的下一個步驟提供怎樣的幫助?

3． What help might you need from Presbytery or Synod to take the next step?

區會和大會 
所有由區會和大會在考慮上述問題時所采取的策略應該是集中於授權給會眾和領袖來做出選擇。他們必須考慮到他們自己的情況並同時必須在基本聯合宣言所定的范圍內運作（即必須與教會互相聯係的各個理事會有彼此的協商) 。 
當我們思想和談論這份文件所提出來的問題並繼續辨明聯合教會的前進的方法時，願神繼續鼓勵, 引導和祝福我們。
PRESBYTERIES AND SYNODS

Any strategies taken by Presbyteries and Synods in considering any of the above issues should focus on empowering congregations and leaders in making choices which take into account their own situation while at the same time remaining within the boundaries provided by the Basis of Union (eg involvement in the inter-related councils of the Church).

As we think and discuss the issues raised in this paper may God encourage, guide and bless us as we continue to discern ways forward for the Uniting Church. 

